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® Weide Pan (Victor)
President's Club Honoree
213-841-8804
wpan@telepacific.com

We warmly invite you to join our family of prestigious customers,
Some of our customers ALCvesiness

Atrium Hotel Holiday Inn Rancho Bernardo
- Best Western Laguna El Toro Inn Holiday Inn Select - Miramar
Guesthouse Hotel Long Beach Marriott
~ Hawthorne Suites San Jose ~ Radisson Hotel = Whittier

‘Hilton Pleasanton at The Club Residence inn by Marriott - Torrance
Hilton Universal City : . Sharaton Four Point - Pleasanton
Holiday Inn Express - Pasadena - Sharaton in San Francisco - Place Hotel
; d'iy Inn Express Sea World - Wilshire Grand Hotel
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ARESCOM Hospitality Network (AHN)

Founded in the Silicon Valley in 1996, ARESCOM designs, manufactures and markets a
comprehensive line of broadband access solutions, ranging from the most sophisticated turnkey
wireless and wired High Speed Internet Access solutions for the hospitality market, to the state-of-
the-art DSL and fixed-wireless solutions for homes and small businesses. ARESCOM's DSL
broadband wireless & wired access equipment is widely deployed by hundreds of hotels, as well as
major telecommunication carriers, ISPs throughout the world. Because ARESCOM designs and
manufactures its own HSIA equipment and installs and supports it 24/7/365 for hotel
owner/operators, the ARESCOM Hospitality Network (AHN) is fast becoming hospitality's HSIA
supplier of choice.

A Turnkey Hotel wireless and wired High-Speed Internet Access (HSIA) Solution

AHN Service Platform promises to make any hotel's transition into a 21st century wireless and
wired High-Speed Internet Access (HSIA) ready hotel environment as low cost, hassle-free and
risk-free as possible. For absolutely low costs to the hotel, AHN will completely supply, install and
support its turnkey HSIA solution for the entire hotel premise, which includes hardware, software
interface and property customization plan. ARESCOM will personally install nothing but the best
in current broadband wireless and wired technology solutions, including wireless 802.11b/g/superG
router, DSL modems, and routers to the hotel, and also provides additional add-on service such
Video on Demand, and Voice over 1P service to further allows the Hotel to increase their potential
for generating higher revenue streams.

AHN currently provides Internet service to more than 30,000 hotel rooms around the North
America. AHN hotels included: Holiday Inn Express - Anaheim CA, Holiday Inn Select - Miramar
CA, Holiday Inn - Rancho Bernardo CA, Holiday Inn Express - Sea World CA, Best Western -
Laguna CA, Holiday Inn Express - Rosemead CA, Luxe Summit Hotel- Beverly Hill CA, and Luxe
Summit Hotel- Bel Air in the Southern California region.

In Summary

At AHN we are dedicated to provide the high quality of high speed internet access to all hotel
Guests, and also committed to server our hotel partner with the latest innovation and technology. It
remains AHN's goal to develop the best broadband solutions to the hospitality industry which could
make a difference in the service quality.

We'll continue to provide maximum benefit to our partners and preserve our standard of
excellence that in our service. It is AHN's uncompromising commitment to excellence that ensures
our hotel partners and their guests receive the best HSIA solution they deserve.
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Human Resources
Top 10 Ways to Avoid Wage and Hour Liability

By Jerrmy T. Naftel, J.D.

1. Make sure required meal and rest periods are
provided

Employees must receive a lunch break before they
complete five hours of work if their shift will be
longer than six hours for the day. When employees
receive meal breaks, they must receive a meal break
of at least 30 consecutive minutes, be relieved of all
duties and must be free to leave the premises. The
actual time of the break must be recorded. The only
time an employee can waive a meal break is when
their shift is less than six hours for the day.
Employees must also be authorized and permitted to
take paid rest periods of at least 10-minutes near the
middle of each work period. It is extremely difficult
to qualify for the on-duty meal break exception.

2. Make sure employees are property classified
as "exempt'" and "nonexempt."

The general rule is that all employees are non-
exempt and must be paid overtime and receive meal
and rest breaks. The primary exceptions to this rule

are where the employee qualifies for the executive,
administrative, or professional exemptions by
spending more than 50 percent of his or her time
performing exempt duties. Simply paying an
employee a salary does not make him or her
exempt.

3. Do net make deductions from an employee's's
paycheck for employee negllgence

If an employee is negligent and, for example,
accidentally breaks store property or accidentally
miscounts change for a customer that results in
missing cash from the register, the employee still
must receive his or her full paycheck.

4. Do not employ "use It or lose It" vacation
pollcies

If vacation is offered to employees, the employees
must be allowed to accumulate vacation up to a
reasonable cap (one year is not considered
reasonable) and never lose their accrued vacation if
it is not used.



5. Pay wages timely and accurately

All employees must be paid at least twice during
each calendar month on specified paydays. All
employees current
minimum wage (for 2004, it is $6.75) for all hours

must receive California's
worked, even if they receive tips. Wages earned
between the Ist and 15th days of the month must be
paid no later than the 26th day of the month, and
wages earned between the 16th and last day of the
month must be paid by the 10th day of the
following month. Terminated employees must
lcUCiVC cll‘l U[‘ i.hUil Wages, iuuludiug i:lUUlued
vacation, immediately at the time of termination. If
employees are required to dock-in before they begin
any job related duties, such as preparing for
deliveries, must be paid for their time until they are
completely relieved of all their job duties.
Employees must also be paid at least 37.5 cents per
mile when making deliveries or driving for
company purposes.

6. Understand aid comply with "evertime" wage
rules

All non-exempt employees must be paid time-and-
one-half their regular rate of pay for all hours
worked beyond eight in a single workday or for the
first eight hours worked on the seventh consecutive
day worked in a workweek All non-exempt
employees must be paid double their regular rate of
pay for all hours worked beyond 12 hours in a
single workday and for hours worked beyond eight
on the seventh consecutive day worked in a single
week.

7. Timely provide final pay to an employee who
is terminated or resigns.

If an employee gives notice of resignation or the
employee is terminated, wages (including any
accrued vacation) must be paid on the last day
worked. If the employee quits without notice, he or
she must be paid within 72 hours.

8. Comply with time"

requirements

"reporting

pay

If an employee is required to report to work but is
sent home before completing one-half of his or her
usual or scheduled day's work, the employee must
be paid for half of the usual or scheduled day's
work, or if scheduled to work four hours or less
must be paid two hours at his or her regular rate of
pay. International.

9. Understand split-shift pay requlrement

If an employee is required to work two distinct
work periods separated by more than a one-hour
meal period, the employee must be paid at least one
hour's pay at no less than the minimum wage rare
for the time between shifts (note that an employee's
split shift pay may be reduced if the employee earns
more than the minimum wage).

10. Comply with law when employees ask to view
their personnel files and records

Employees must be allowed to view their
personnel files within a reasonable period of time
after they request to see it. Payroll records such as
individual wage records and time cards must be
retained for four years. The employee must be
permitted to make copies of documents they have

signed.
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Employer Should Draft Policy on

Monitoring Workplace Computers

By Sunny Lee

Does an employer have the right to search an
employee's computer?

While employees have privacy rights, generally
courts have held that an employer has the right to
set policy and monitor the use of company-provided
computer equipment for legitimate business
purposes. The California State Constitution contains
a right to privacy that applies to private employers,
and the Fourth Amendment protection against
unreasonable search and seizure is applicable to
government employers.

Court Involvement

Courts balance the privacy rights of the employee
with the employer's legitimate business purposes.
Recently, courts have been recognizing that
employees may have some reasonable expectation
of privacy. In light of this, an employer that engages
in electronic surveillance should draft a policy
regarding employee use of workplace electronic
equipment, defining appropriate and inappropriate
use, and reserving the right to monitor at will.

In 2002, the California Court of Appeals reviewed
an employer's computer use policy and found that
the employee did not have a reasonable expectation
of privacy. The employee was terminated for
accessing pornographic sites at work in violation of
company policy. The company also wanted to
discover whether the company computer that the
employee used at home had been used for the same
purpose.

1A T Dec. 2004

When the employee refused to return the

computer, the company went to court to get an order
for return of the company computer. The employee
argued to the court that he should first be allowed to
delete any personal information that he and family
members had placed on the hard drive.
The court rejected the employee's claim on the basis
that the employee had consented to the company
policy, therefore the employee had no reasonable
expectation of privacy. This case should make
employers aware of the need to establish a policy
and obtain employee consent before monitoring.

Employer Awareness

Most employers know that employees do use
company-provided computer equipment to some
degree for personal use. Employers also need to
prohibit certain activities, however, since employees
also may be accessing, downloading and e-mailing
inappropriate material (such as confidential
information or sexually explicit material), engaging
in illegal activity, infringing upon copyright or
using e-mail to threaten, harass or discriminate
against other employees.

In drafting a surveillance policy applicable to your
organization, consult your labor counsel to ensure
that it IS properly worded and effective for your
purposes.

More information is available in the California
Chamber of Commerce software program Writing
Your California Employee Handbook, as well as the
and policy section on
www.hrcalifornia.com.
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2004 Legislation-An Employer's Guide

ENRIFTL s

Groundbreaking workplace-related legislation was
enacted in Sacramento in 2003-from workers' comp
reform and domestic partner benefits to laws
creating protections for transgendered employees
and making California the first state in the nation to
require universal employer-provided health
coverage. Many of the bills go into effect this year,
and as a result, employers once again kick off a new
year having to make substantial changes to their
policies and practices. This Special Report will
guide you through the new legislation and help you
understand how to comply.

All the laws mentioned in this Special Report took
effect Jan. 1, 2004, unless otherwise noted and are
referred to by their Senate or Assembly bill
numbers.

BIAS AND HARASSMENT
1. Protections for Transgendered Employees

A new law, AB 196, broadens the prohibition of
the Fair Employment and Housing Act (FEHA)
against sex bias and harassment to include
discrimination and harassment based on a person's
gender. "Gender" means 1) the person's actual sex,
or 2) the employer's perception of the person's
identity, appearance, or behavior-regardless of
whether that identity, appearance, or behavior
differs from what is traditionally associated with the
person's sex at birth. For example, it would be

illegal to discriminate against a female applicant
because she appeared masculine, whether in
personality, clothing, hairstyle, speech, mannerisms,
or demeanor.

T e e R ——
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The new law allows employers to impose

reasonable workplace appearance, grooming, and
dress standards as long as employees are allowed to
appear or dress consistently with their gender
identity. This means you must permit a male
employee who identifies with being female to wear
women's clothing and makeup. But you can impose
the same grooming standards on this person that
you do on other employees, such as requiring skirt
and dress length to fall below the knee.
Be sure to review and update your workplace
antiharassment and discrimination policies to reflect
these new protections. Also, educate supervisors
that discrimination against transgendered,
transsexual, and transvestite employees and
applicants is now illegal.

2. Liability for Harassment by Nonemployees

Another new state law, AB 76, puts employers on
the legal hook for sexual harassment of employees
by clients and customers. The legislation invalidates
a controversial California appeal court case holding
FEHA wasn't intended to cover harassment by
nonemployees (see CEA December 2002).

Under existing FEHA provisions, you were
already liable for workplace sexual harassment an
employee commits if you knew or should have
known about the harassment but didn't take
immediate corrective action.

The new law expands FEHA's antiharassment
provisions to hold you liable for harassment
committed by nonemployees against your workers,
applicants, or contract workers-if you knew or
should have know about the harassment and took no
immediate corrective action. However, an
employer's liability in these situations depends on
how much control or other legal responsibility you
have over the nonemployee's conduct.

FEHA's antiharassment prohibitions, including
these new ones, apply even if you have just one
employee. Other FEHA provisions generally apply
only if you have five or more employees.

The new legislation aligns California's harassment
rules with existing federal law, which has long held
employers can be liable for harassment by
nonemployees. The federal law, however, only
applies to employers with 15 or more employees
and sets a lower limit on the damages employees
can recover.

Preventing Harassment by
Clients and Customers

Because the new law opens all California
employers up to liability for harassment of
workers by nonemployees, it's critical to take
steps to prevent and address these situa-
tions. Here's what you can do to avoid poten-
tial harassment complaints—and expensive
liability—involving your customers, vendors,
or other nonemployee business associates:

1. Review and publicize your complaint
procedures. Your complaint-reporting
process should encourage workers to feel
comfortable raising complaints about inap-
propriate behavior—whether by a co-worker,
manager, client, or customer. Conduct train-
ing on your antiharassment program for all
employees at least once a year.

2. Respond promptly to all complaints.
Carefully investigate complaints and swiftly
take any needed steps to prevent further
harassment. If the customer or vendor does
not stop the conduct, you may have to sacri-
fice your business relationship—or face a
harassment lawsuit. Don't ignore the prob-
lem, no matter how important the client.

3. Make your policies known. One way
to avoid harassment by clients and cus-
tomers is to distribute a brief policy state-
ment outlining the ethical practices you
expect to govern your relationship, including
a statement barring sexual, racial, or other
harassment. Distribute this statement at the
start of new business relationships and when
a contract is being renewed.
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Do we ever foresee the incredible real estate
market result from the keeping reducing on the
interest rate? Moreover, the real estate demand is so
high that rarely real estate deals will make sense. Do
you wondering why I am not catch the booming of
this real estate wave of opportunities? The fact is if
we take a little extra caution on various
phenomenon's, analysis it and come up with plan to
cope with it then we will never regret.

Tom Peters the author of Re-imagine mentioned
about the Forbes Top 100 Company at 1917 when
the Forbes first publishes has very crucial results at
1987 the Forbes 70th anniversary. There are only 39
Company exist the rest 61 Companies is totally
vanished. Out of this 39 existing Companies only 18
Company remained in the Forbes Top 100. Today,
17 years later there will be only a few companies
still be existence not even talking about at Top100
list.

I would like to share some of my personal view
point as the phenomenon that I see and what need .
It is just my personal point of view. I am not an
economic. It is not my intention to do any
professional advise whatsoever. Moreover, I do
believe you might have some better idea that will
help us to further storm braining.
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A. Turbulence:
1. Inflation:

During the non-inflation time. We have all the
data, information, report and figures to find out where
is the profit and loss. But during the time of inflation
all The figures are not reliable. Even though the
Money consider as the standard of Value but during
period of inflation, the true value of Money has to be
adjusted. For any business owner, they have to adjust
their business position as to their Assets, liabilities,
earning and financial position and everything need to
be adjusted Based on the inflation. We need to adjust
all the numbers pertaining to the Operations of our
business include but not limited to the cost of
inventory, sales Price, fixed assets, receivable, and
depreciation by the effect of the inflation. And Once
we did the adjustment the figure based on the
inflation, we will be surprised To find out that the
earning will be reduced tremendously or even no
earning at all. And is you adjusted your balance sheet
you might find out that the book value of your
company will become lower or show negative figure.
Please bear in mind That when the Government has a
huge deficit they will be the main beneficiaries of the
inflation, even though we are other way around.
Instead as a business owner, we need to prepare
ourselves for the turbulent times, Our business need to
keep lean and mean, capable to response to all Un-
expected and has the abilities to take opportunities.

2. De-value of U.S. Dollar:

The double deficits on both the Government Budget
and Trade along with the War with Iraq. The U.S. hit
the terrible red in its Balance Sheet. The International
Production Integration shift the labor intensive
production to China make the deficit get worse on a
daily basis. The cheap and casy way to narrow the gap
of deficit is the de-value the U.S. Dollars. It is right
away reduced the debts and increase the power of
export for the weak U.S. Currency but in the
meantime if you have the saving in the Bank the value
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of your spending power in the Global Market is also
reduced accordingly. All the hot money flow into
China Market as to the Bank Saving Account, Real
Estate Market, Stock Market and NDF Market.
Although China has hinted that it could boost the
value of China Yuan 10% or so but Li Ruogu
deputy director of China central bank said around
November 21st that China do not have any
immediate plans of increase the value of Yuan. In
fact, the last thing that China will do is to reduce the
U.S. trade because China is relies on the export their
goods to U.S. in order to keep their economic
growth and their people employed. Their export
surplus to the U.S. will be over $150 billion of
which is more then 20% compare with 2003's
figure. The surplus from Japan, China etc. in the
meantime put it back to the U.S. investment
instrument such as U.S. Treasury Bills and other
Securities. That is bubbling U.S. economy along
with American consumers to continue buying
imported goods. Thus foreign investment into U.S.
Securities and Treasury Bills is help to finance the
U.S. budget deficit of which is keep our interest stay
low. The truth will be how long is the interest will
stay low as it is now. Moreover, how soon are we
going to have a balance budget? Although it is not
something we can control but a plan to cope with all
this change really need to be taken into
consideration on our business plan.
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3. Cost of Doing Business
a. Material Cost:

The rapid business and Real Estate growth in China
and U.S. have push the demand on raw material such
as the steel and wood in such a speed that inevitable
driving up the cost of material. In fact that increase
cost force the real estate value and cost to do business
keep going up that certainly will reduce the profit and
competition of doing business.

b. Energy Cost:

It is not only the cost of oil is higher then before. The
fact is the utility, gas and water cost is also going up.
The growth of population, the cost of labor, the
shortage of raw material, all have certain affect to the
results of such increase of cost.

c. Interest Cost:

Inevitable the interest has to goes up. The cheap
money that support from the oversea surplus to our
Treasury Bond face

d. Political Environment:

As a business person, although we might not like it
but we do not have too much choice but to understand
the politician, work with them and stay close with
them. We have to know their point of view, political
process in order to minimize any possible impact for
any adopt of law. To name a few such as the workman
compensation, the City ordinance as to the
requirement of check in customer, the handicap
requirement etc.,

All made a big impact to the way we are running our
business.
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4. Rapid change of Business Environment:

Our business environment is change rapidly from
everywhere. We are facing the competition from
abroad, and of course our competitor locally.
Nobody has the luxury to seat still and wait for the
change. In order to stay afloat, we need to make the
change.

5. Continue Global Impact:

The world is shrinking now then before; we can
be here in Los Angeles today and 14 hours later in
Taipei. More then that we can have a video
conference at our office to deal with our clients or
colleague oversea. The world economy is
increasingly integrated. For example, the Dell
computer have a strong marketing strength but most
of the computer component is import from oversea
and assembly here. Not only has that if had you
wanted to be the vendor of them. You need to
have a warchouse next to their assembly facilities to
minimize the inventory and hence reduced the cost
of interest and carrying cost. As far as the technical
support, Dell sub-contract to some Indian firm
thousands mile away to have a real person 24 hours
tech support that also reduce their cost of labor
without scarified the service. All of these keep Dell
remain survive and profitable and out beat of his
competition. And the Global Impact will remain
strong or even more stronger for year to come.
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B. Strategy Plan to Convert Turbulence into
Opportunities:

1. Business Plan to cope with the Inflation:

The interest will goes up for sure. The huge deficit
on both trade and budget will force and actually is
already happened on both Euro and Japan Dollars.
Eventually will raise the cost of our import goods
and once China increase the value of its yuan that
will even harder hit on the cost of our goods. Are we
ready and do we have the plan to cope with the
Inflation. Of course buying real estate is one way to
fight the inflation. But is it already too late now or it
will keep going up.

2. Stay strong on Liquidity and Ready for
Opportunity:

We often claim that we are not lucky enough to hit
the right timing to make our fortune or our first one
million. The fact is at a fair society the opportunity
is always there. Especially when other people feel it
is a bad time to do anything. Try to stay away on
something that everyone else is trying to rush into it.
If you are in the position of have some financial
strength. Then try to have it remain liquidity. The
opportunity may be right in the corner

3. Catch the Wave of Change and Innovation:

The way of doing business is change now
compares with 10 years ago. The ability of
Computer and technology of Communication has
enabled the transmission voice, vision and graphic
simultaneously globally. Tt allow people in any
location of earth to talk, to see each other and if
necessary to share the information, graphic
simultaneously without leaving their home and
office. The only remain obstacles are legal and
political. With this technology that tremendous time
and money has been saved. In the meantime the
business travel will became less important of which
will affect our lodging industry as to the segment of
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business travel. People really do not need to move
their body travel thousand miles and long hours of
fly to conduct so call business. It also put us to
think, are we ready for this electronically way of
doing business. It is so crucial as to our Computer
Hardware, Software, Communication, Internet etc,
selection, application of which is not only to
increase our efficiency but also will reduce the man
power accordingly so we can provide better service
to our customer.

4. Strategies Business Plan for Tomorrow:

We can always start today and planning for
tomorrow. We always face the world with constant
change. If we are not having, any strategies plan of
tomorrow then we be stay behind and left out.
Instead, if we have strategies for tomorrow and has
plans to cope with any change that might occur.
That will enable us to exploit and take advantage of
the different opportunities that is unforeseen and
might happen tomorrow.

FEAR MRLASRL IOV B NPT

1373602888 4




(%) SUNNY PAINTING CO¥

"!a., Residential-Commercialal
Interior & Exterior Specialists

*Houses *Stores
*Condominiums *Hotel & Motel
“APTS *Factories

*Hospitals *High-Rise Buildings
*Waterhouses

“Water & Sandblasting® *Difficult Jobs

TAKE ADVANTAGE
OF OUR QUALITY WORK
& LOW PRICES

Call for Free Estimate
Tell: 1(800) 511-1688
(213) 365-8228
(213) 365-9393
(818) 541-1894 *n |
(909) 623-5319 Lic. # 621438
Fax: (213) 365-8306  Fully Insured

g% | Window Masking
4Scrap|ng r ‘

=

0¥ 6.Hand Puulng
I rasand ng

! h

10. ane Palntl

11.Trenching 12 Flnich Coat x 1 e
oy Mackine 899
14.Finishing Ext. 13, Watarprooimg Sariang

REFERENCES Commerical & apartment Building:(EXTERIOR)
4. Days Inn Hotel:

=711 N. Main St., Los Angeles, CA
5. Emerson Inn:
-9417 San Fernando Rd., Sun Valley
6. Holiday Inn Express:
-4400 Hughes Ln., Bakersfield, CA 93004

1. Holiday Inn Select Hotel:

-21725 W. Gateway Center Dr., Diamond Bar, CA 91765
2. Howard Johnson Hotel/ LAX

-8620 Airport Blvd., Los Angeles, CA 90045

3. Holiday Inn : 7. Holiday Inn E Pasad
-38630 Ff‘th St -West Pal ! . Holl ’dy nn BEXpress - rasadena.
i est Palmdale, CA -3700 E. Colorado Blvd., Pasadena, CA 91107

CALL OUR TOLL FREE NUMBER 1-800-511-1688



2004 Mid-Year California Hotel Sales Survey

HOSPITALITY GROUP

TERS B

AtIas Hospitality Group has recently published its
"2004 Mid-Year California Hotel Sales Survey".
The survey, which compares California hotel sales
for the first six months of 2004 with the same period
in 2003, shows that there has been dramatic
increase in the number of overall sales, which are up
over 43%.

Other highlights of the survey show that:

e Northern California sales more than doubled
while Southern Californiawas up 27%.

e The dollar volume of transactions was up 64%

e The number of larger transactions ($5Mill+)
jumped 73%. Regional Highlights

Los Angeles County

e The number of sales increased by 37%

e Dollar volume of transactions increased by 134%
e Median price per room was up 37%

o Largest sale in the County was the 637-room
Renaissance Hotel for $88 Million or $138,148 per
room.
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Orange County

iE The number of sales increased by 46%

iE Dollar volume of transactions increased by 151%
iE Median price per room was up 6.5%

iE Largest sale in the County was the 489-room
Marriott Hotel in Irvine, which sold for $92.5
Million or $189,162 per room.

San Diego County

e The number of sales declined by 44%

e Dollar volume of transactions increased by 110%
e Median price per room increased by 11%

e Largest sale in the County was the 479-room La
Costa Resort & Spa, was sold by KSL to CNL in a
portfolio sale. Individual price was not reported.
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Riverside County

e The number of sales increased by 17%

e Dollar volume declined by 2%

e Median price per room increased by 0.5%

e Largest sale in the County was the 164-room
Palm Springs Marquis, which sold at foreclosure
sale for $9.8 million or $59,756 per room.

San Bernardino County

e The number of sales decreased by 47%

e Dollar volume was up 5%

e Median price per room increased 90%

e Largest sale in the County was the 308- room
Hilton Ontario Airport, which sold for $30 million
or $97,403 per room.

Northern California

e The number of sales was down 105%

e Dollar volume declined 18.2%

e Median price per room increased 13.3% - Fresno
County was up the most at 37.5%.

e Largest sale in Northern California was the 279-
room Claremont Resort & Spa in Berkeley. This
was a bulk purchase by CNL Hotels from KSL, no
individual price was given.

Summary

The first six months of 2004 have seen an
unprecedented jump in both the number of
transactions (up over 43%) and dollar volume (up
over 064%). Every county except one (San
Francisco) saw an increase in the median price per
room, from a low of 0.42% in Riverside County to
over 90% in San Bernardino County.

Southern California continues to dominate the
hotel sales transaction market, outselling Northern
California by more than 138% (107 sales in
Southern California and 45 sales in Northern
California). Price appreciation in Southern
California is also outstripping Northern California
as investors continue to bid prices up. Northern
California as a whole saw median price per room
increase by 13%, while Southern California saw an
increase in their median price per room of over
28%. Based on the figures for the first six months of
2004, we are going to see a record year in California
for both individual sales volume and the total dollar
volume. We expect this year to be over 300
transactions and in excess of 2 Billion dollars,
exceeding the previous record set in 2000,
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TO: VInvoice
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Invoice Number
070720-0019
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“ We carry all kind of lamps
2y We present best quality
We supply lowest price
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StaiArt International L'TD.
Tel: 1-888-808-8978 , 1-714-596-8882
18292 Enterprise Lane, Huntington Beach, CA 92648




